of Publicati
DYS GRACE S, ngaﬂm

CS Form No. 9 Electronic wr;m[}xgjgﬁm CSC FO
t

Revised 2025 muw i in
Republic of the Philippines
EULOGIO “AMANG” RODRIGUEZ INSTITUTE OF TECHNOLOGY
Request for Publication of Vacant Positions O8C - FO Office 07 the Fasidant

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at me;.ULOGIO “AMANG”

RODRIGUEZ INSTITUTE OF SCIENCE AND TECHNOLOGY:
AMIVD? A% M. MORALES, RGC, RPm

= HRMO
Date: October 8, 2026
Qualification Standards
. ) Salary/ Competency/
No (F;‘;sr:n"’t;‘]:t:ggl Plantilla ltem| Job/ | Monthly olrmaol | Placeof
g : No. Pay Salary ; ini ; i pecializatio. Assignment
Title, if applicable) Gemtia Education Training Experience Eligibility Residency
Requirement
(if applicable)
T ety
SUC Vice EARIETS- Appropriate :ositionfs iztj::gg;:ti:m' Office of the
1 Prosidenit] SUCVP1-2- 25 116,643.00 Masteral Degree None required |involving None Required Strategic Vies President
2022 management D
and Thinking & Work
i Management
supervision

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the following
documents to the application letter and send these to the address below not later than October 19, 2026.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised
2025); digitally signed or electronically signed,;

2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);

3. Hard copy or electronic copy of proof of eligibility/rating/license; and

4. Hard copy or electronic copy of Transcript of Records.

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irrespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.




This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to human resource management office

as the case may be:
AMPARO M. LES, RGC, RPm

Chief, Human Redelrce Management Sevices
Nagtahan, Sampaloc, Manila
earisthrmsrecruitment@earist.edu.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




Republic of the Philippines
Eulogio “Amang” Rodriguez
Institute of Science and Technology
Nagtahan, Sampaloc, Manila 1008

BAGONGC PILIPINAS

Invites applicants for:

SUC VICE PRESIDENT I
PERMANENT — STATUS

Plantilla Item Number: EARISTB-SUCVP1-2-2022
Place of Assignment: Office of the Vice President
Salary Grade: 25

Education:  Appropriate Masteral Degree

Experience: Three (3) years in position/s involving management and supervision
Training: None required

Eligibility: None Required

PREFERRED QUALIFICATIONS:

Education:
1. Earned master’s degree in a relevant field; a doctoral degree (Ph.D. or Ed.D.) is highly preferred.

Experience:

1. At least five (5) years of relevant management or supervisory experience, preferably in
higher education, government, or a comparable organization.

2. Demonstrated leadership experience in academic administration, institutional governance,
strategic planning, and organizational development.

3. Relevant executive training in leadership, governance, strategic management, higher education
administration, or public administration.

4. Proven ability to lead teams, manage institutional programs, engage stakeholders, and support
organizational improvement.

5. Substantial experience in policy formulation, program development, quality assurance, resource
management, and stakeholder engagement.

6. Demonstrated ability to lead academic and/or administrative units, manage institutional
programs, and work effectively with government agencies, academic communities, industry
partners, and other stakeholders.

Training:
1. Strong competencies in strategic leadership, decision-making, communication, collaboration, and
organizational change management.

Eligibility:
1. Career Service Professional eligibility; Career Executive Service (CES) eligibility or appropriate CES
eligibility/qualification is an advantage, subject to applicable rules.
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Republic of the Philippines
Eulogio “Amang” Rodriguez
Institute of Science and Technology
Nagtahan, Sampaloc, Manila 1008

BAGONG PILIPINAS

« Shall submit a 5-year development plan for the institution

Articulating the applicant’s proposed strategic directions, priorities, programs, and initiatives for
the advancement of the Institute. The plan shall include measurable objectives, key performance
indicators, implementation timelines, resource requirements, and mechanisms for monitoring and
evaluation, and shall be aligned with the institution’s mandate, strategic priorities, national higher
education directions, and applicable government policies and regulations.

LL APP TAIN ING D :

Interested and qualified applicants should submit a written application letter to the Institute President,
Dr. Rogelio T. Mamaradlo. Applicants must attach the following documents to the application letter
and send these to the address below not later than October 19, 2026.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-
sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally signed or
electronically signed;

Hard copy or electronic copy of the performance rating in the last rating period (if applicable)
Hard copy or electronic copy of proof of eligibility/rating/license

Hard copy or electronic copy of Board Exam with rating (R.A. 1080)

Hard copy or electronic copy of Transcript of Records.

ns W

This Office strongly encourages all interested and qualified applicants to apply, including persons with
disabilities (PWDs) and members of indigenous communities, irrespective of sexual orientation, gender
identity and/or expression, civil status, religion, and political affiliation. This Office does not discriminate
in the selection of employees based on the aforementioned pursuant to the Equal Opportunities for
Employment Principle (EOP).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to the
Human Resource Management Office, as the case may be:

AMPARO M. MORALES, RGC, RPm

Chief, Human Resource Management Services
Nagtahan, Sampaloc, Manila
earisthrmsrecruitment@earist.edu.ph

APPLICATI WIT MPLETE D HALL BE ENTERTAINED.
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Republic of the Philippines
EULOGIO “AMANG” RODRIGUEZ INSTITUTE OF TECHNOLOGY ~GIADORELEER RINERA
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the EULOGIQ “Al G”
RODRIGUEZ INSTITUTE OF SCIENCE AND TECHNOLOGY:

AMPARO M A Talx61:0, RGC, RPm

(1 v IrMO
Date: October 8, 2026
Qualification Standards
. _ Salary/ Competency/
No (F;,zfg':t't‘];:";‘ Plantilia item| Job/ | Monthly ‘ Arpe of Place of
; o ; p— cialization i
Title, if applicable) No. GFr,:se Salary Education Training Experience Eligibility f;es idlsncy Assignment
Requirement
(if applicable)
EARISTB- Eight (8) hours |Two (2) years
1 |Attorney IV 23 91,306.00 |Bachelor of Laws of relevant of relevant RA 1080 Legal Unit
ATY4-8-2023 L 3
training experience

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than October 19, 2026.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised
2025); digitally signed or electronically signed;

2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);

3. Hard copy or electronic copy of proof of eligibility/rating/license; and

4. Hard copy or electronic copy of Transcript of Records.

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, imespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).



QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to human resource management office
asthecase maybe ., arees

AMPARO M/KIORALES, RGC, RPm
Chief, Humap' Resource Management Sevices
Nagtdhan, Sampaloc, Manila
earisthrmsrecruitment@earist.edu.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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Republic of the Philippines
EULOGIO “AMANG” RODRIGUEZ INSTITUTE OF TECHNOLOGY
Request for Publication of Vacant Positions Q8C - FO Office of the Presidert

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the EULOGIO “AMANG”

RODRIGUEZ INSTITUTE OF SCIENCE AND TECHNOLOGY:
AMPARMAJRALES, RGC, RPm

HRMO
Date: October 8, 2026
Qualification Standards
I Salary/ Competency/
No (T’Tr::t:;;:; Plantilla ltem| Job/ | Monthly s A@? 0’;_ Place of
: s . — pecialization :
Title, if applicable) No. GFr':;e Salary Education Training Experience Eligibility 7 Residency Assignment
Requirement
(if applicable)
RA 1080
? EARISTB- Master's Degree in . .
Guidance : . : (Registered Guidance
1 Coinsalor il 1G9ng)03—2- 13 36,125.00 gmd:n?e and None required |None required Siidence Sarvices
SRR Counselor)
i d
Administrative EARISTB- %ﬁ;ﬁ;gz::;e nggéi?t:
2 |Officer | (Supply |[ADOF1-18- 10 26,917.00 |Bachelor's degree None required [None required
Officer | 2004 Second Level Management
; Eligibility Unit
High School
Graduate (prior to Security Guard
EARISTB- . "
. 2016) or Completion ; . License Security
3 |Security Guard | ?5&61 2 3 16,486.00 o Gradts 10/ Sunior None required |None required (MC 11, s. 96- Services
High School (starting Cat. Il)
2016)

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than October 19, 2026.




1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised
2025); digitally signed or electronically signed;

2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);

3. Hard copy or electronic copy of proof of eligibility/rating/license; and

4. Hard copy or electronic copy of Transcript of Records.

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to human resource management office
as the case may be: L4

AMPARO M. MORAKES, RGC, RPm
Chief, Human Resouteé Management Sevices
Nagtahan, Sampaloc, Manila
earisthrmsrecruitment@earist.edu.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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Republic of the Philippines ey
EULOGIO “AMANG” RODRIGUEZ INSTITUTE OF TECHNOLOGY J
Request for Publication of Vacant Positions QSC - FO sdce of the President
To: CIVIL SERVICE COMMISSION (CSC)
We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the EI:%DGR‘AMANG”
RODRIGUEZ INSTITUTE OF SCIENCE AND TECHNOLOGY: :
AMPAPAR . MORALES, RGC, RPm
HRMO
Date: October 8, 2026
Qualification Standards
» Salary/ Competency/
No| PosiionTile o ilaitem| Job/ | Monthly Area of Place of
(Farnihetca No. Pay Salary Educati Traini Exiait Eliqibili Specialization |  Assignment
Title, if applicable) Giade ucation raining xperience igibility / Residency
Requirement
(if applicable)
Bachelor's degree in
EARISTB-A2A Commerce / Four (4) hours |One (1) year of |RA 1080
1 |Accountant Il 16 45,694.00 [Business of relevant relevant (Certified Public Accounting Unit
22-2023 . . I ;
Administration training experience Accountant)
Major in Accounting
Administrative  |EARISTB- Bachelors dearee |4 MOUISOF |1 yearof vkl Financial
2 |officer IV (Budget [ADOF4-29- | 15 | 42,178.00 ors degy relevant relevant ( nal) Management
relevant to the job s i Second Level :
Officer Il) 2023 training experience i Services
Eligibility
Administrative  |EARISTB- ahoursof  |1yearof Cpag':’ S;:"f‘e S;fg‘y xd
3 |Officer lll (Supply |ADOF3-18- 14 38,764.00 |Bachelor's degree relevant relevant ( sl e
Officer Il) 2023 trainin oy [0 Levet Management
g pe Eligibility Unit
Fioject EARISTD- Bachelor's d CSL?‘SQSQSEG Project
4 |Development PDO1-17- 11 31,705.00 I8 Inp o8 None required |None required ( Management
relevant to the job Second Level ;
Officer | 2024 s Unit
Eligibility




EARISTB Career Service
Administrative ) Bachelor's degree ; ; (Professional) Procurement
Officer | 2322F1'4' 5 MBI relevant to the job None requited  |None requined Second Level Unit
Eligibility
Completion of 2
47 : years studies in Career Service
ﬁ::i’;’;?]‘t’?:”e EARISTB- college (prior to Four (4) hours |One (1) year of |(Sub- ng;"y xd
ADAS2-17- 8 22,423.00 |2018) or Completion |of relevant relevant Professional) e
(Property A . ; : Management
Custodian) 2024 of Grade 12/Senior |training experience First Level Unit
High School (starting Eligibility
2016)
Completion of 2
years studies in Career Service
Adiiniabaiive EARISTB- college (prior to (Sub-
Aide VI (Clerk Ill) ADAB-5- 6 19,716.00 |2018) or Completion |None required |None required |Professional) Accounting Unit
2024 of Grade 12/Senior First Level
High School (starting Eligibility
2016)
Completion of 2
years studies in Career Service
- . EARISTB- college (prior to (Sub-
ﬁg“:g‘f‘[?'";‘:: 1y |ADAG-T- 6 | 19.716.00 |2018) or Completion |None required |None required |Professional) ggfv‘?;gz
( 2024 of Grade 12/Senior First Level
High School (starting Eligibility
2016)
Completion of 2
years studies in Career Service
i ’ EARISTB- college (prior to (Sub- .
2%2'3‘15 tgte“:: m ADAB-13- 6 19,716.00 |2018) or Completion [None required |None required |Professional) Assgzr?geyum t
( 2023 of Grade 12/Senior First Level
High School (starting Eligibility
20186)




Completion of 2
years studies in Career Service
Adivinistiative EARISTB- college (prior to (Sub- Office Of The
10 Aide VI (Clerk Ill) ADAB-14- 6 19,716.00 [2018) or Completion [None required |None required |Professional) Suc Vice-
2023 of Grade 12/Senior First Level President
High School (starting Eligibility
2016)

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than October 19, 2026.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised
2025); digitally signed or electronically signed;

2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);

3. Hard copy or electronic copy of proof of eligibility/rating/license; and

4. Hard copy or electronic copy of Transcript of Records.

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, imespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (E OP).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to human resource management office
as the case may be:

AMPARO M. MORALES, RGC, RPm
Chief, Human Resturce Management Sevices
Nagtahan, Sampaloc, Manila
earisth?msrecruitment@ear%st,edu‘ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




